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THE FACTS

African Americans have hean and continie fo be
virtwolly invisible in the profession. The Al ond many
universifies recognize lock of diversity os o serious
problem. They have programs to “close the gap.” Here
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STRUCTURAL RACISM IS:

niether,

A system in which public policias, institutionol proctices, and cultural representations
wmhdlmwllmwﬁr Lack of diversity generates paternolistic designs that do
tonsider differences. These projects aften exasperate problems,

STRUCTURAL RACISM Fl]SIERS INTERNALIZED RACISM, WHICH IS:

A 52t of heliefs and prejudices, about the inferiariny of Afritan Americans. When my
felbow students in studio took the “project implicit* race automatic preference survey it
became clear that my studio has an inherent bios in favor of Eurapean Americans

MODERATE PREFERENCE FOR EURDPERN AMERICANS : J4S
SUGHT PREFEREACE FOR FROPEAN AMERICANS BRI
N0 AREFERENCE : 24%
‘SLIGHT PREFEAENCE FOR AFRICAN AMERICANS : 5%
MODERATE PREFERENCE FOR RFRICAN AMERICANS ; 0%
STRONG PREFERENCE FOR AFRICAN AMERICANS : 0%

My Ciy

44%
AFRICAN
AMERICAN

MY UNIVERSITY MY ARCHITECTURE PROGAAM 3 3 g YE H R S

EZ=

AFRICAN
AMERICAN 9 P

1.2%
RFRICAN

AMERICAN — —

If diversity continued to increase at my school
af the current rate it would only take 339
years for African Americans to be represented
proporfionately fo the demographics of the
ity that hosts the university.



WHO GETS TO STUDY ARCHITECTURE?

Mrican Americans confinue to be underrepresented in
orchiteciure. Despite the best etforts of momy wall
Intended people, nothing seems to have changed in the
post 40 years. We need to fundamentally examine and
evaluate how we select and educote architerts 1o see if
structural racism is built into the systems of architectural
education.
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HOW IT1S SUPPOSED TO WORK: 1) WORK HARD INHIGHSCHOOL  2)TAKETHESAT  OR THE ACT 3) CHOOSE A G000 PROGRAM 4] INVEST I YOUR EDUCATION 5 10P: LEARN IN AN OFFCE
]'H E HME R | [:HN H EH“'W- Avg GPA: SAT Combined: ACT Combined: In the USA there is: Tuifion and fees: 17,500 architecture firms
: Asian students ovg: 3.26 All students avg:1011 All students avg: 211 1 professional PHD program For the 2010- 11 academic year, annuol prices grossed hillings of 526,0 billion
White students avg: 3.09 White students avg:1063 White stodents avg:22.4 58 professional BArch progroms for undergraduate tuition, room, and hoard were 2011
Hispanic students avg: 2.64 Bluck students avg: 853 Black students avy: 17 ; astimated 1o be $13,564 at public institutions.
Black students av: 2.69 95 professional \Arch progroms
H []w “' WDRKS Avg high school GPA for Avg incoming architecture Avg incoming My school there is: Tuition ond fees: 96% Co-op placement. S1udenie
incoming architecture students: student SAT Combined: architecure student ACT = o 510,784 in-state; $25,816 out-of state. Avg who are oceepled hove o good
I:"' MY S[:Hl]n |_- 3.554.00 1190-1300 Combined: 2730 Fpibonl Y i finoncial oid pockage: 58,358, Awg of finoncial ~ shot of getting most of their 1P
- need met; 68% done,
WHHT |5 THE EH HSE 1: African Americans tend 1:Apprehension is enough to ensure poor performance: 1:0ver 50% of African American 1: Mast scholarships are awarded based on GPA  Abaut 24% of architects are

architecture students choose to go

to Historically Black College and
Universities (HBCU). These ore
environments where sfudents are Jess
[ikely 10 face the everyday prejudices
und stereotypes they would fuce in
white dominated schools.

“stereatypes threat” the feor that poor performance on

o standardized test will confirm negative stereotypes
uctunlly couses minarities fo perform less well. However,
*Value affirmation exercises” exercises desianed to make
the test takers think about why they are valuable, shrinks
the performance gup by 40%

1o grow up in more stressful
environments; increased [evels
of stress hormones physically
affect o child"s ability to take
on tasks like sitting still,
dealing with outhority, and
concentrating on boring tosks

OF THE PROBLEM?

2:Education, wealth and type of schooling only marginally

2: Africon American children offect the gop test scores. However, African Americon

ore six times more likely to children who ore adopred into white households test
get asthma. Asthma is the significantly higher than their contemporaries, This
number one cause of school shows that cultural reference built into the tests are more

ubsentesism, necessible white students

ond stondardized test scares.

2 Itis hard 1o financially justify on architecture
degree. High educational cost dnd low salaries are
typical. The mean salary for n BArch stud
41,012, The mean salary for orchitects is $96,000
{compared o engineers with o mean salary of

§103,720)

3. African Americans spend less on education.
Spending 1.6% of their income on education

compared to 2.1% national average.

unemployed. |nternalized ond
interpersons| racism make it
particularly hard for African
Americon architects 1o find jobs.
This is particularly true in the
sauthern regions of the United
States.



WE NEED TO CHANGE THE SYSTEM
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A PROGRAM OF ACTION:

“"We should not be talking about what we are going to do to o
community... We should be talking about what we are going to do
with a community”

1: USE MORE HOLISTIC METHODS TO MERSURE A CANDIDATES WORTH

Stop using SAT/ACT/GPA as the measure of candidates worth. Studies show that success in
college is based mostly on “non-cognitive” skills such as confidence, leadership, perseverance,
or the ability to maintain a positive atfitude after a failure. These skills can be developed at
any age, primarily through mentorship.

2: WIDEN THE AVENUES TOWARDS ARCHITECTURAL EDUCATION.

Set up o Community Design Development Lab (CDDL) fo provide public interest design (PID)
and Community Based Development (CBD) services o predominanily African American
neighborhoods. Use the (DDL fo recruit, prepare, and qualify students fo succeed in architecture
schools. The CDDL faculty is made up of professionals, university faculty and staff who will

assess students’ “non-cognitive” skills for enfrance to the university's architectural program.

3: WIDEN THE IMPACT OF ARCHITECTURE.

Residents of the neighborhood 18 and older will be hired to design and build the PID/
(BD projects for the (DDL. These projects will be focused on evaluation of needs and DIY
improvement in disenfranchised oreos. The projects will physically improve the areas by
empowering residenis fo use design fo change their communifies from ihe ground up. The
C(DDL will offer a PID academic supplement for employees and residents designed to dovetail
into o series of degree paths.



PROCRRM REY:
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CODL

HIGH SCHOOL

| Residents of the neighborhood 18 and older are eligible for
employment 1o help to execute CDDL projects. Affer the program

I fas becoms established juvenile offenders will be able fulfill their

| community service through the (DDL

These “emplayees” will have n skills bosed program for the first year. |

| Learning by building,/rehabbing structures in their communities. The
curriculum will be 60% in field and 40% in clossroom.
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Students will have the option o stay with the CDDL for o second yeor
There will be a pay raise for those who do. Studens ore now enrolled
| inthe CODL+ University Public Interest Design program. Students will
be toking more academic courses of the university main campus. The
curriculum will be 35% in field and 65% in classroom. At the end of the

| second year they will have completed enough course work to-garm o PID
hssotiates degree

I This is the first year of the “Traditional Arch” students. Curriculum yill
focus on craft with 35% on site work and 65% clussroom toking general
| elediives. They will also be paid for their work ot (DDL

I Students, who earn the Associates degree and have the drive/ability,
I will be strongly encouraged fo opply to the university Arch program.
Consideration will be based on:

. 1) Persanal character
1 2) Hands on bty and interest
I 3] Creativity
4) Academic record in the CDDL program
| 5) Pust academic record
6) Standardized test scores

Iﬂﬂ/

EXPANDING

Year 3/7 the “CDDL track” ond “Traditional Arch” students are now one
tloss. The program consists of o froditional design foundations curriculum
| At the end of this year, oll students have the option to apply to the
I ntensive BARCH program, Students will be considered based on:

1) Personal character

2) Hands on ability ond interest

3) Creativity

4) Academic record with in the Pre-Arch program

B.5.ARCH

B.ARCH
PROFESSIONAL
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1 This year follows o traditional
architectural curriculum, witl the
introduction of MArch students from

I non-orchitedural backgrounds into
supporting electives.

| B.5-Arch and BArch programs will be
1 similar with many shared elecfives.

EXPANDING



ARCHITECTURE

B.5.Arch students will have the Co-op I B.5.Arch students will have the option 1o opply to M.Arch progroms

rofation storting this year,
Bhrch students will use that fime 1o 1 the rechnical closses represents the principol difference, Studios will
\nke the advance dosses needed for o still be mixed B.S Arch/Bhrch
5 year professional degree
| B.5.Arch graduate. If they are accepted to the MArch programs, they
will continue with the school. Acceptance o the groduate progrom will
] be bosed on:

1 1)portfolio 25%
| Dineriew 15%

)soft skills assessment 25%
| 4)ocademic performance 25%
| 5) GRE 15%

ARCHITECTS

BArch program 60% divergent from B.S.Arch the intensity and scope of

BArch Students will spend their time split 40% in the working for the I MArch students will design/manage,/build o PID project for the CDDL
CDDL and 60% in the classroom taking the final set of classes for their Creating a thesis of action
| professioncl degree. BArch students will be expected fo be menforsto |

1st year (DDL students and 1st year traditional students. Things to nate throughout:
1 MArch Students who came up through the system either os CODL of |
Traditional 8 S Arch will hove o similar rale. Also spending ohout 40% an - Tuition for the CDDL track will be on o sliding stale bosed on need.
site of the CODL ond 60% in doss ot the university. I Professionals in the Cincinnati orea have the option 1o “sponsor” student(s}

| MArch from different schools will have a different role. Their strucure | through in-kind donations of fime or material. CBD rental properties will
will be 30% on site 70% in class. They will be on site more to learn than 1zl 10 underwrite the cost of aperation.

| 1o metor. |
| Al grad students will get reduced housing costs to live in the CBD
I residentiol rental uit.
| & (BD housing is availahle to all students in the architecture program.
V.= ¥ = / At the same time there will planning, and interior design students
| == iy

| engoging with the CDDL in different but comparable ways.

| The CDDL engages o generation of African Americans to consider how

I orchitecture can be used for the improvement of sotial, economic and
environmental problems. It also creates an “urban studio” that will bring

| @ renaissance to the university's architectural program attracting the best
minds in academia.



WHAT DOES THIS HAVE TO DO WITH TRAVEL ?

LOCATION

ALLIES AND OBSTACLES
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Travel is fundomental fo an architectural education. It is part of how we learn about
design. However, it presents yet another barrier to minority students. | could fell you
that by leaving my ity and traveling | would develop a clearer perspective on the
problem; or how by visiting some parficular program or community overseas, | could
learn about different ways fo address our common problems. | believe this to be valid.
However, | strongly believe at the end of the day, the only way anything is going to
change will be when someone rolls up their sleeves and staris working. We need a
passionate, infensive commitment to getfing the (DDL or a similar program going to
redefine how we select and teach architects.

| HAVE THAT PASSION.

| see the lack of diversity in architeciural education os a solvable problem. | om
beginning fo understand and care about this issue in a deeply personal way. | think
the implications of o truly diverse architectural program are exciting and could impact
the world in unforeseen and far-reaching ways. | would use the prize fo travel about
25 blocks to the west side neighborhood of Gincinnafi to work on getting the program
infroduced, grounded, and running. The Lyceum Foundation would essentially be
sponsoring me o work full time on the CDDL. The program needs fo be organized fo he
selfsustaining financially and educationally. | would start the CDDL us a nonprofit 501¢
and would work to engage local resources in cohesive ways to start re-defining the way
architecture schools select students and produce realistic and useful PID/CBD projeds.
This competition challenges us to use our education o take an active role in shaping
the world for the better. | say: If we want 1o change the world let's start ot home and
change ourselves. | am willing to step up to that challenge.



